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Page  18 

Delete  paragraph  on  residency. 

Page  80 

Delete  entire  section  "Using  Facilities  During  Unscheduled  Hours" 

Page  85 

Air  Conditioning,  Heating  and  Refrigeration.   Totals  for  certificates  should 
be  Sheet  Metal:  17,  Air  Conditioning  &  Heating  16. 

Air  Conditioning  &  Heating,  one-year  part-time  certificate  program: 

Winter  quarter  -  AHR  1115A  -  title  should  be  Fund,  of  Heating  A. 

Spring  quarter  -  AHR  1115B  -  title  should  be  Fund,  of  Heating  B. 

AHR  1123A  -  title  should  be  Princ.  of  Air  Cond.  A. 

Summer  quarter  -  AHR  1123B  -  title  should  be  Princ.  of  Air  Cond.  B. 

Child  Care  Worker,  EDU  1020.   Correct  title  to  Human  Growth  and 
Development  I. 

Page  86 

Child  Care  Worker,  winter  quarter.   EDU  1021  -  correct  title  to  Human  Growth 

and  Development  II. 

COE  1104  -  correct  title  to  Cooperative  Work  Experience. 

Spring  Quarter,  EDU  1022  -  correct  title  to  Human  Growth  and 

Development  III. 

COE  1105  -  correct  title  to  Cooperative  Work  Experience. 

Page  88 

Cosmetology,  summer  quarter.   Delete  BUS  1103  Business  Operations.   Replace 
with  PSY  105  Psychology  of  Self  and  Others. 

Page  89 

Electrical  Installation,  fall  quarter,  second  year.   Correct  ENG  1102  to 
2-2-0-3.   Total  hours  for  fall  quarter  are  9-6-0-12. 

Residential,  Conunercial  and  Industrial  Wiring  Certificate.   Correct  total 
credit  hours  to  23. 

Programmable  Logic  Controllers.   Correct  CAS  1001  to  3  credit  hours.   Total 
credit  hours  are  17. 


Page  90 

Industrial  Maintenance,  summer  quarter.   PHY  1101  should  be  3-2-0-4.   Delete 
PHY  IIOIL. 

Page  91 

Delete  MEC  1103A  and  MEC  1103B  from  Industrial  Maintenance  (Machine  Shop 
certificate  option) .  This  will  change  the  total  credit  hours  under  this 
option  to  29. 

Page  104 

Teacher  Assistant,  winter  quarter,  first  year.   ENG  1022  should  be 
EDU  1021. 

Page  125 

Electromechanical  Technology,  spring  quarter  first  year.  MEC  110  -  correct 
course  title  to  Fundamental  Mechanisms. 

Page  127 

Fine  and  Creative  Woodworking,  second  year,  spring  quarter.  Delete  PHY  111 
and  replace  with  ENG  180,  Fundamentals  of  Speech.  Total  quarter  hours  are 
9-0-18-15.   Total  quarter  hours  credit  changes  from  115  to  114. 

Page  140 

Paralegal  Technology,  Real  Estate  emphasis  certificate.   Delete  COA  153  and 
add  CAS  101,  Introduction  to  Computers  4-2-0-5.   Total  credit  hours  will 
change  to  16-8-0-20. 

Page  146 

Travel  and  Tourism,  second  year,  spring  quarter.   BUS  270  should  be  BUS  271. 

Page  152 

Associate  in  Science  Degree.   Correct  mathematics  credit  hours  to  18;  correct 
humanities  credit  hours  to  6.   Total  remains  96. 

Move  Engineering  Graphics  101,  102  to  electives  course  list. 

Add  Humanities  103,  104;  English  213,  250,  255  to  humanities  course  list. 

Page  153 

Associate  in  Arts  Degree  requirements.   Correct  social  science  required 
credit  hours  to  15. 

Page  154 

Associate  in  Arts  Degree.   Elective  hours  should  be  31. 


Page  157 

Associate  in  Fine  Arts  Degree.   Fine  arts  major  hours  corrected  to  36  and 
total  hours  corrected  to  96. 

Page  158 

Correct  "Dean  of  Instruction"  to  "Executive  Vice  President"  in  statement  at 
bottom  of  page. 

Page  168 

Substitute  the  following  course  description  for  AHR  1122  -  Domestic  and 
Commercial  Refrigeration 

A  study  of  the  operation,  construction,  control,  and  maintenance  of 
common  types  of  domestic  and  commercial  refrigeration  systems.   Primary 
emphasis  will  be  on  self  contained  systems  and  their  components. 

Substitute  the  following  course  description  for  AHR  1123  -  Principles  of  Air 
Conditioning 

Course  covers  heat  pumps  and  cooling  systems,  as  well  as  the 
investigation  and  control  of  factors  affecting  air  movement, 
temperature,  and  humidity.   The  use  of  psychrometic  charts  is 
introduced.   Air  conditioning  equipment  and  heat  pumps  assembled, 
wired,  operated,  and  tested. 

Page  171 

ART  250  -  add  prerequisites:   ART  214,  215,  216. 

Page  172 

BIO  104  and  BIO  105.   Prerequisites  should  be  as  follows: 

BIO  103  for  college  transfer  students;  CHM  114  for  nursing  students,  or 
instructor's  permission. 

Page  179 

Delete  BUS  272  Auditing. 

Page  181 

Delete  CHM  099  from  course  descriptions. 

CHM  114  -  Change  prerequisite  to  read  "MAT  102  or  satisfactory  placement  test 
score .  " 

Page  196 

ELC  1827  -  Correct  hours  to  2-10-0-7.   Add  prerequisite:   ELC  1823,  ELC  1826, 
ELC  1831,  or  permission  of  instructor. 


Digitized  by  the  Internet  Archive 

in  2012  with  funding  from 

University  of  North  Carolina  at  Chapel  Hill 


http://archive.org/details/rockinghamcommun9394add 


Page  197 

ELC  1857  -  Change  prerequisites  to  ELC  1833  and  ELC  1834. 

Page  206 

Substitute  the  following  course  description  for  MAT  1824  -  Electrical  Math. 
An  introductory  algebra  course  with  trigonometry  and  vector  needed  in 
alternating  current:  algebraic  operations  of  addition,  subtraction, 
multiplication  and  division;  use  of  letters  and  signs,  grouping, 
factoring,  exponents,  ratios  and  proportions;  algebraic  and  graphic 
solutions  of  first  degree  operations;  a  working  knowledge  of  the  powers 
of  ten;  Ohm's  Law  for  series  and  parallel  circuits;  quadratic  equations; 
and  Kirchoff's  Laws. 

Page  207 

MEC  110  -  Correct  course  title  to  Fundamental  Mechanisms. 

Pane  208 

MEC  1121  -  Delete  "And  Development"  from  title  of  the  course. 

Page  213 

Substitute  the  nursing  course  descriptions.   See  attached. 

Page  236 

Add:   Smith,  Louise  -  Nursing 

B.S.N. ,  Villanova  University;  additional  study  at  UNCG 


Additions 

Horticulture  Technology.   Quarter  listing  and  course  descriptions  are 
attached. 

The  following  certificate  programs  are  not  eligible  for  Title  IV  financial 
aid  funds: 

V-024A  Air  Conditioning  &  Heating  Certificate 

V-028G  General  Maintenance  Certificate 

V-028H  Hydraulic  &  Pneumatic  Certificate 

V-018I  Industrial  Controls  Certificate 

T-120P  Paralegal  Tech. /Emphasis  in  Real  Estate  Certificate 

V-168  Phlebotomy  Certificate 

V-018P  Programmable  Logic  Controllers  Certificate 

T-166R  Real  Estate  (Technical  Specialty)  Certificate 

V-018R  Residential,  Commercial  &  Industrial  Wiring  Certificate 

V-024S  Sheet  Metal  Certificate 

T-182T  Travel  &  Tourism  Certificate 

V-050W  Welding  Certificate 

V-028W  Welding  Fabrication  Certificate 

Effective  Fall  Quarter,  1993,  the  following  student  refund  policy  is 
applicable : 

The  student  is  due  a  full  (100%)  tuition  and  fee  refund  when  withdrawing 
from  a  class (es)  or  upon  official  withdrawal  from  the  college  within  the 
30  percent  point  of  the  quarter.   The  same  policy  is  applicable  to 
withdrawal  from  occupational  extension  classes  except  for  occupational 
extension  classes  which  meet  four  times  or  less  in  which  case  a  full 
(100%)  registration  fee  refund  will  be  made  if  the  student  official 
withdraws  prior  to  the  first  day  of  classes.   (For  contact  hour  classes, 
10  calendar  days  from  the  first  day  of  class (es)  is  the  determination 
date. ) 

To  comply  with  applicable  federal  regulations  regarding  refunds  to 
individuals  or  groups,  federal  regulations  will  supersede  the  state 
refund  regulations  stated  in  this  rule. 

Smoking  Policy  -  On  September  7,  1993  the  Trustees  approved  a  policy  that 
would  make  all  campus  buildings  smoke -free. 

Due  Process  -  See  attached  policy  statements. 


PRACTICAL  NURSING  (V-038) 
COURSE  DESCRIPTIONS 

NUR  1101  Fundamentals  of  Nursing  6-6-3-10 

An  introduction  to  basic  nursing  principles  and  practices  underlying  safe  nursing 
care  during  observation,  ambulatory  and  mildly  ill  stages.  Emphases  are  on 
concepts  of  holistic  health  care;  communications;  mental  health  concepts;  safe, 
comfortable  and  therapeutic  environments;  competent  performance  of  basic  nursing 
skills;  legal  and  ethical  responsibility;  accountability  and  liability  of  the 
practical  nurse  in  the  health  care  system  and  historical  development  of  health 
care.  Utilization  of  the  nursing  process  as  a  problem-solving  strategy  is 
introduced. 

Prerequisite  or  Co-requisite:   NUT  1100,  PSY  1100 
Co-requisite:   NUR  1105,  BIO  1100 

NUR  1102  Medical  Surgical  Nursing  I  9-0-12-13 

Designed  to  provide  beginning  knowledge  of  health  problems  necessitating  medical 
or  surgical  intervention  and  the  development  of  plans  for  nursing  care.  This 
course  includes  nursing  care  of  patients  experiencing  surgery,  pain,  communicable 
diseases  and  disorders  of  the  gastrointestinal  system,  musculoskeletal  system  and 
the  skin.  Also  included  are  concepts  related  to  special  needs  of  the  geriatric 
patient  and  the  patient  with  a  long  term  illness.  Identification  of  the 
physiological,  psychological  and  sociological  factors  that  affect  the  health 
status  of  the  adult  are  included  as  a  vital  part  of  the  nursing  process. 


The  clinical  hours  are  designed  to  provide  clinical  experiences  in  the  care  of 
adult  medical  surgical  clients  by  identifying  and  assessing  the  client's  basic 
needs,  planning  nursing  care  and  developing  competency  in  performance  of 
beginning  skills  in  its  implementation. 

Prerequisites:   NUR  1101,  NUT  1100,  NUR  1105,  BIO  1100,  PSY  1100 
Co-requisites:   NUR  1106,  BIO  1101 

NUR  1103  Maternal  and  Child  Health  Nursing  10-0-15-15 

A  study  of  nursing  care  problems  presented  during  the  normal  and  complicated 
childbearing  maternity  cycle  with  emphasis  on  the  normal  cycle.  The  unique 
aspects  of  child  are  as  influenced  by  the  principles  of  growth  and  development 
are  studied.  Nursing  assessment  and  management  of  selected  clients  with 
disorders  and  problems  as  they  relate  to  various  age  groups  are  emphasized. 


The  clinical  hours  provide  opportunities  for  supervised  clinical  experiences  with 
selected  clients  to  acquire  knowledge  and  skills  in  the  nursing  care  of  the 
childbearing  family  throughout  the  maternity  cycle  and  the  child  from  newborn 
through  adolescence  are  provided.  Utilization  of  the  nursing  process  and 
developing  competency  in  nursing  skills  performance  are  emphasized. 

Prerequisite:   NUR  1102,  NUR  1106,  BIO  1101 
Co-reqijisite:   PSY  105,  ENG  101 


Nim  n04  Medical  Surgical  Nursing  II  8-0-18-14 

A  continuation  of  the  study  of  adults  with  emphasis  on  more  complex  health 
problems.  This  course  includes  concepts  related  to  nursing  care  during  emergency 
and  disaster  situations,  patients  with  psycho-social  needs,  patients  with 
disorders  of  the  respiratory,  genito-urinary,  endocrine,  neurologic,  and  sensory 
systems.  Reinforcement  of  client  teaching  and  rehabilitation  are  stressed  as 
vital  aspects  of  the  nursing  process. 

The  clinical  hours  are  designed  to  provide  supervised  clinical  experience  in 
assessing,  planning,  implementing  and  evaluating  nursing  care  for  selected  adult 
clients  having  more  complex  medical  surgical  conditions  that  result  in 
alterations  in  body  homeostasis.  Includes  the  administration  of  medications  to 
these  selected  clients  and  continued  development  of  competency  in  nursing  skills 
performance. 

Prerequisites:   NUR  1103 
Co-requisite:   None 


NUR  1105  Pharmacology  l_2-0-2 

A  study  of  mathematical  computations  as  they  relate  to  calculation  of  dosages. 
Emphases  are  on  laws  concerning  drug  standards  and  dispensing,  the 
classifications  of  commonly  administered  medications,  the  routes  of 
administration  and  the  effects  of  medications  given  for  therapeutic  purposes. 
Developing  competency  in  skills,  necessary  for  safe  and  effective  administration 
of  medications  within  the  legal  role  for  the  practical  nurse,  is  also  emphasized. 


Prerequisites  or  Co-requisites:   NUT  1100,  PSY  1100 
Co-requisite:   NUR  1101,  BIO  1100 


NUR  1106  Advanced  Pharmacology  2-2-0-3 

A  study  of  pharamacology  and  pharmacokinetics  based  on  a  knowledge  of  a 
calculation  of  dosages.  Emphases  are  on  laws  concerning  drug  standards  and 
dispensing,  the  classifications  of  commonly  administered  medications,  the  routes 
of  administration  and  the  effects  of  medications  given  for  therapeutic  purposes. 
Developing  competency  in  skills  necessary  for  safe  and  effective  administration 
of  medications  wtihin  the  legal  role  for  the  practical  nurse  is  emphasized. 


Prerequisites:   NUR  1101,  NUR  1105,  BIO  1100 
Co-requisites:   NUR  1102,  BIO  1101 


FALL  QUARTER 


HORTICULTURE  TECHNOLOGY   (T-009) 


AGR 

101 

ENG 

101 

HOR 

140 

HOR 

147 

HOR 

156 

Agricultural  Chemistry 
Freshman  English  I 
Introduction  to 

Horticulture 
Indoor  Plants 
Greenhouse  Management 


3 

2 

0 

4 

3 

0 

0 

3 

3 

0 

0 

3 

3 

2 

0 

4 

3 

4 

0 

5 

15 


19 


WINTER  QUARTER 


AGR 

102 

CAS 

101 

ENG 

102 

HOR 

160 

HOR 


150 


Plant  Science 
Introduction  to  Computers 
Freshman  English  II 
Turfgrass  Identification 

&  Culture 
Landscape  Drafting 


3 

2 

0 

4 

4 

2 

0 

5 

3 

0 

0 

3 

3 

2 

0 

4 

13 


10 


18 


SPRING  QUARTER 


AGR 

109 

HOR 

148 

HOR 

152 

HOR 

158 

Soils  &  Fertilizers 
Plant  Insects  &  Diseases 
Plant  Propagation 
Landscape  Installation 


Humanities  Elective 


3 

2 

0 

4 

3 

0 

0 

3 

2 

4 

0 

4 

2 

4 

0 

4 

3 

0 

0 

3 

13 


10 


18 


SUMMER  QUARTER 


AGR 

201 

ENG 

180 

MAT 

106 

HOR 

151 

HOR 


250 


Agricultural  Chemicals 
Fundamentals  of  Speech 
Principles  of  Mathematics 
Plant  Identification  & 

Use  I 
Fruit  &  Vegetable 

Production 


3 

0 

0 

3 

3 

0 

0 

3 

5 

0 

0 

5 

3 

2 

0 

4 

17 


19 


FALL 

QUARTER 

BUS 

128 

HOR 

224 

HOR 

251 

HOR 

260 

ENG 

111 

Small  Business  Management 
Landscape  Maintenance 
Landscape  Design  I 
Landscape  Construction 
Communications 


3 

0 

0 

3 

2 

2 

0 

3 

2 

4 

0 

4 

1 

6 

0 

4 

3 

0 

0 

3 

11 


12 


17 


WINTER  QUARTER 


HOR 

252 

Plant  Identification  II 

3 

2 

0 

4 

HOR 

257 

Nursery  Management 

3 

2 

0 

4 

HOR 

259 

Landscape  Design  II 

1 

6 

0 

4 

HOR 

265 

Horticultural  Business 
Management 

4 

0 

0 

4 

Social  Science  Elective 


14 


10 


19 


SPRING  QUARTER 


COE 


201 


Cooperative  Work 
Experience  I 


Free  Elective 


0 

0 

40 

4 

1 

0 

fi 

1 

3 

0 

40 

7 

HORTICULTURE  TECHNOLOGY  (T-009) 
Major  Courses 

HOR  140    INTRODUCTION  TO  HORTICULTURE  3     0     0     3 

An  introduction  to  the  horticulture  industry  and  its  many  facets,  this 
course  includes  general  horticulture  topics.  Special  terminology  of  the 
industry,  facilities  needed  for  the  work  of  the  industry,  and  tools  and 
equipment  used  in  horticulture  are  introduced.  Field  trips  are  used  to 
demonstrate  content  of  the  course. 

HOR  147    INDOOR  PLANTS  3    2   0   4 

This  course  covers  the  identification,  selection,  and  maintenance  of  plants 
used  for  indoor  landscaping  in  residences,  commercial  buildings,  and 
offices.  Basic  care  information  such  as  water  requirements,  light,  growth 
habits,  and  potential  problems  of  each  plant  is  discussed.  An  introduction 
of  interior  landscaping  is  included. 

HOR  148   PLANT  INSECTS  &  DISEASES  3    0   0   3 

The  detection,  identification,  and  control  of  insect  and  disease  organisms 
which  attach  plant  material  is  studied.  The  nature,  structure,  and 
importance  of  insects  is  also  included. 

HOR  150   LANDSCAPE  DRAFTING  0    4   0   2 

This  course  is  designed  to  provide  a  fundamental  knowledge  of  the 
principles  of  drafting  as  they  apply  to  the  drawing  of  landscape  plans. 
Reading  architectural  site  plans,  landscape  symbols,  and  construction 
blueprints  are  included. 

HOR  151   PLANT  IDENTIFICATION  AND  USE  I  3    2   0   4 

Identification  by  scientific  and  common  name  of  ground  covers,  ornamental 
trees ,  vines ,  and  shrubs  used  in  landscaping  and  environmental  horticulture 
is  included  in  this  course. 

HOR  152    PLANT  PROPAGATION  2    4   0   3 

Basic  concepts  and  principles  of  sexual  and  asexual  propagation  are 
introduced.  Emphasis  is  given  to  propagation  methods  widely  utilized  in 
the  horticulture  industry.  Developing  and  using  propagating  structures  and 
equipment  are  included  in  the  laboratory  sessions  as  well  as  the  various 
methods  of  propagation. 


HOR  156   GREENHOUSE  MANAGEMENT  3    4   0   5 

Fundamentals  of  greenhouse  plant  production  begin  with  a  study  of  the 
construction  of  the  various  types  of  greenhouses,  including  actual 
construction  where  feasible,  continue  with  the  management  of  environmental 
control  systems,  and  conclude  with  the  study  of  and  growing  of  common 
floral  and  vegetable  crops. 

HOR  158    LANDSCAPE  INSTALLATION  2     4    0   4 

The  selection,  use,  establishment,  and  care  of  annuals,  biennials,  and 
perennials  used  in  formal  and  informal  gardens  are  covered.  Practice  at 
selected  sites  includes  design  and  installation. 

HOR  160   TURFGRASS  IDENTIFICATION  &  CULTURE  3    2   0   4 

This  course  is  designed  to  emphasize  the  study  of  low  and  medium  culture 

turf grasses .   Major  topics  include  history  of  grasses,  size   and  scope   of 

the  turfgrass  industry  and  characteristics  of  low  and  medium  culture 

turfgrasses.  Identification,  adaptation,  selection,  establishment,  and 
maintenance  of  turfgrasses  are  covered. 

HOR  224   LANDSCAPE  MAINTENANCE  2    2   0   3 

This  course  introduces  principles  and  provides  practice  in  good  landscape 
care.  Fertilization,  pruning,  weed  identification  and  control,  disease 
identification  and  control,  irrigation,  and  the  proper  use  of  various 
pesticides  and  insecticides. 

HOR  250   FRUIT  &  VEGETABLE  PRODUCTION  3    2   0   4 

This  course  is  a  study  of  fruit  and  vegetable  production  to  include  growing 
techniques,  insect  and  disease  control,  and  marketing.  Edible  landscaping 
is  a  component  of  the  course. 

HOR  251   LANDSCAPE  DESIGN  I  2    4   0   4 

The  principles  and  practices  of  landscape  design  with  application  to 
selected  landscape  problems,  on- the -job -sketching  and  plan  presentation, 
planning  of  small  home  grounds,  and  problems  of  design  and  construction  are 
covered.   Actual  landscape  designs  will  be  developed. 
Prerequisite:   HOR  150. 

HOR  252    PLANT  IDENTIFICATION  II  3    2   0   4 

Study  in  the  identification  of  annual,  biennial,  and  perennial  flowers 
commonly  used  in  ornamental  horticulture  plantings  is  done. 


HOR  257    NURSERY  MANAGEMENT  3     2    0    4 

Retail  and  wholesale  nursery  practices  are  studied.  Layouts,  selling,  and 
handling  of  plant  materials  will  be  covered  as  well  as  commercial  nursery 
stock  production  dealing  with  plant  growth  patterns  and  plant  responses  in 
relation  to  soils,  water,  fertility,  planting  techniques  and  distances,  and 
top  and  root  pruning.  Plant  production  cycles,  rotations,  and  treatment 
for  economy  production  are  included. 

HOR  260    LANDSCAPE  CONSTRUCTION  1     6    0    4 

This  course  deals  with  building  landscape  structures  such  as  walks,  drives, 
patios,  retaining  walls,  catch  basins,  sumps,  decks,  pools,  fountains,  and 
other  landscape  features  as  well  as  a  basic  carpentry  course  where  the 
students  learn  how  to  work  with  wood,  brick,  and  other  materials  commonly 
used  in  the  landscape  trade . 

HOR  259   LANDSCAPE  DESIGN  II  16   0   4 

A  continuation  of  Landscape  Design  I,  this  course  offers  the  student 
opportunity  to  improve  further  skills  in  planning  suitable  plant  materials 
and  execution  of  working  drawings  for  use  by  contractor  in  construction  of 
a  project.  Estimating  costs  of  materials,  planting,  and  maintenance  is 
part  of  the  course.  Preparation  of  bids  and  practice  in  recognizing  cost 
factors  is  included. 

HOR  265   HORTICULTURAL  BUSINESS  MANAGEMENT  4    0   0   4 

This  course  is  team- taught  by  business  and  horticulture  instructors  and 
covers  the  planning  and  operation  of  a  horticulture  business.  Topics 
include  financing  the  business,  selection  of  location  and  physical 
facilities,  business  organization,  laws,  licenses,  permits  and  regulations, 
insurance,  inventory  control,  buying,  selling,  markup  and  discount,  sales 
promotion,  recordkeeping,  and  personnel  management. 
Prerequisites:   BUS  128  and  MAT  106. 


Related  Courses 


AGR  101    AGRICULTURAL  CHEMISTRY  3     2    0    4 

After  an  introduction  to  the  metric  system,  basic  structure  of  the  atom, 
elements,  compounds,  mixtures,  chemical  bonding,  acids  and  bases,  chemical 
reactions,  and  percentage  composition,  the  course  teaches  the  application 
of  chemistry  in  the  many  phases  of  agriculture,  including  pesticides, 
fertilizers,  and  soil  chemistry. 


AGR  102    PLANT  SCIENCE  3    2   0   4 

This  introductory  course  in  general  botany  covers  the  fundamentals  of  plant 
structures,  functions,  growth  and  reproduction.  Plant  classification, 
basic  plant  physiology,  plant  anatomy  and  growth,  flowering  seed  production 
and  factors  affecting  growth  rates  and  responses  are  included. 

AGR  109    SOILS  AND  FERTILIZERS  3     2    0    4 

Presenting  soils  as  an  essential  natural  resource,  this  course  covers  soil 
formation  and  classification,  land-use  evaluation,  physical,  chemical,  and 
biological  properties  of  soil,  and  soil  management  and  fertility  practices. 
Laboratory  testing  for  soil  properties  demonstrates  use  of  knowledge. 

AGR  201   AGRICULTURAL  CHEMICALS  3     0    0    3 

This  course  is  a  study  of  various  pesticides  used  in  the  fields  of 
horticulture  and  general  agriculture.  Emphasis  is  placed  upon  pest 
identification,  pesticide  laws  and  licensing  requirements,  pesticide 
safety,  ingredients,  formulations,  and  applications  including  equipment 
selection,  calibration,  and  use.  Persons  taking  this  course  should  be  able 
to  become  certified  pesticide  applicators  upon  successful  completion  of  the 
North  Carolina  Pesticide  Applicator  License  Examination. 

BUS  128    SMALL  BUSINESS  MANAGEMENT  3     0    0    3 

An  introductory  study  of  small  business  management  and  includes  several 
aspects  of  planning  and  operating  a  small  business.  Topics  include 
business  management,  marketing,  cost  accounting,  budgeting,  public 
relations,  business  finances,  taxes,  and  applicable  business  law,  business 
ethics.   Relevant  software  packages  useful  to  small  business  are  used. 

MAT  106    PRINCIPLES  OF  MATHEMATICS  5     0    0    5 

An  introductory,  survey  type  course  designed  for  students  seeking  to  meet 
general  educational  requirements.  Topics  which  may  be  covered  include 
sets,  logic,  probability,  statistics,  consumer  math,  ntamber  theory,  and 
algebra.  The  student  will  study  a  rainimtom  of  five  topics,  each  of  which 
will  lead  to  the  solution  of  real  problems. 
Prerequisite:   MAT  102  or  satisfactory  placement  test  score. 

CAS   101   INTRODUCTION  TO  COMPUTERS  4    2   0   5 

A  comprehensive  study  of  the  history  of  data  processing  with  particular 
emphasis  upon  recent  developments  in  modern  business  computer  systems. 
Business  computer  uses,  stored  program  concepts,  hardware,  software  and 
operational  aspects  of  computers  will  be  considered  from  the  "systems" 
approach.  Special  emphasis  will  be  on  DOS  commands,  word  processing, 
spreadsheet  and  data  base  software.  Another  objective  will  be  an 
understanding  of  data  processing  terminology. 


ENG  101    FRESHMAN  ENGLISH  I  3     0    0    3 

An  open-ended  composition  course  for  entering  students  in  which  they  will 
study  basic  concepts  of  writing  expository  paragraphs  and  essays  and  will 
review  mechanics  where  appropriate.  English  101  is  completed  with  the 
students  demonstrate  that  they  can  write  clear,  precise  prose,  free  of 
mechanical  defects.  Prerequisite:  English  100  or  demonstrated  proficiency 
of  grammar  skills  through  the  English  placement  exam. 

ENG  102   FRESHMAN  ENGLISH  II  3    0   0   3 

A  composition  course  in  which  students  will  study  form,  development, 
organization,  and  support  in  terms  of  longer,  argumentative-persuasive 
papers.  They  will  also  study  the  basic  research  skills  and  form  necessary 
to  the  writing  of  a  research  paper.  Upon  completion  of  the  course,  the 
students  will  have  mastered  the  form  of  the  essay  and  will  have 
demonstrated  knowledge  of  research  skills  in  regard  to  the  writing  of  a 
research  paper.   Prerequisite:   ENG  101. 

ENG  111    COMMUNICATIONS  3     0    0    3 

A  study  of  the  principles  of  effective  communications  as  they  relate  to 
memoranda  and  letters .  The  course  will  enable  students  to  understand  the 
basic  psychology  behind  effective  communications;  write  clear,  concise,  and 
coherent  communications;  develop  a  style  that  is  creative  and  courteous; 
and  to  improve  basic  grammar,  punctuation,  word  usage,  and  spelling. 
Prerequisite:   ENG  101. 

ENG  180    FUNDAMENTALS  OF  SPEECH  3     0    0    3 

In  this  beginning  speech  class,  the  students  will  be  introduced  to  the 
basic  theories  of  oral  communication  and  will  participate  in  a  variety  of 
interpersonal,  group  and  public  speaking  situations.  Upon  completion  of 
this  course,  the  students  should  be  more  confident  and  effective  speakers. 


COE  201   COOPERATIVE  WORK  EXPERIENCE  0    0   40 


Due  Process  -  Students 

Students  of  Rockingham  Community  College  are  entitled  to  a  hearing  to  review  their 
dismissal,  or  suspension  for  academic  or  disciplinary  reasons,  under  the  provisions 
of  the  institution's  Due  Process  Procedure. 

The  purpose  of  this  policy  is  to  protect  the  constitutional  rights  of  the  students  of 
Rockhigham  Community  College  by  establishing  due  process  procedures  appropriate 
to  a  college. 

DEFINITIONS 

1.  Dismissal:      Termination  of  a   student   from   the   college   for  any 
reason. 

2 .  Suspension:    When  a  student  is  prohibited  from  attending  class  for 
any  time  period  for  any  reason. 


DUE  PROCESS  PROCEDURE 

This  Due  Process  Procedure  encompasses  the  following  basic  elements  which  are 
applicable  both  to  cases  of  dismissal  and  suspension  of  students. 

1 .  After  either  suspension  or  dismissal  action  has  been  taken  against  the 
student,  he/she  may  appeal  such  action  by  notifying  the  Dean  of  Student 
Services  in  writing  within  two  working  days. 

2 .  The  Dean  of  Student  Services  will  notify  the  President  or  Executive 
Vice-President  who,  in  turn,  will  appoint  three  individuals  who  wiD 
hear  the  concerns  of  the  student  within  five  working  days.  The 
person  to  chair  the  committee  will  also  be  designated  by  the  President 
or  the  Executive  Vice-President. 

3 .  The  chairman  of  the  committee  may  request  that  appropriate 
individuals  attend  the  hearing  to  present  information  and /or  material 
relevant  to  the  case. 

4.  The  student  may  be  accompanied  by  an  on  campus  person,  who  may 
give  advice  or  serve  as  a  spokesperson  upon  request. 

5.  Within  48  hours  after  the  hearing,  the  committee  will  make 
recommendations  to  the  President  based  on  its  findings. 

6 .  The  President  will  either  accept  or  reject  the  recommendations  of  the 
committee  within  24  hours. 
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7.  If  the  student  is  not  satisfied  with  the  decision  of  the  President, 
he/she  may  file  notice  of  appeal  with  the  president  within  three 
working  days . 

8.  A  committee  of  the  feoard  of  Trustees  will  hear  the  appeal  within  five 
working  days  and  render  a  decision  within  48  hours ,  which  will  be 
final . 


DUE  PROCESS  POLICY  -  EMPLOYEES 


Employees  of  Rockingham  Community  College  are  entitled  to  a  hearing  to  review  their 
dismissal  or  non-renewal  under  the  provisions  of  the  institution's  Due  Process 
Procedure  and  to  have  recommendations  made  by  the  committee  based  on  that  review . 

PURPOSE 

The  purpose  of  this  policy  is  to  protect  the  constitutional  and  employment  rights  of 
tlie  employees  of  Rockingham  Community  College  by  establishing  due  process 
procedures  appropriate  to  a  college. 

DEFINITIONS 

1.  Dismissal:  Termination  of  employment,  for  demonstrably 
bona  fide  cause  of  any  employee  within  the  contract 
period. 

2.  Non-Renewal  of  Full-Time  Employment  Agreement: 
Termination  of  employment  at  the  end  of  the  contract 
period  for  any  reason  deemed  sufficient  by  the  College: 
provided,  however,  that  the  cause  may  not  be  arbitrary, 
capricious,  unlawful,  for  exercise  of  academic  freedom, 
discriminatory,  or  for  personal  or  political  reasons.  Any 
employee  who  alleges  that  a  non-renewal  decision  was 
based  on  an  impermissible  reason  has  the  burden  of 
proving  that  allegation. 

**NOTE:         Termination  of  employment  will  occur  on  the  date  specified 
even  though  the  appeal  process  may  be  on-going. 

DUE  PROCESS  PROCEDURE 

This  Due  Process  Procedure  encompasses  the  following  basic  elements  which  are 
applicable  both  to  cases  of  dismissal  and  non-renewal  of  full-time  employment 
agreements . 

1.  Unless  extenuating  circumstances  exist  prior  to  dismissal 
or  non-renewal  of  a  full-time  employment  agreement,  the 
employee  will  be  notified  in  writing.  Reasons  for 
termination  will  be  included,  if  appropriate. 

Note:  A.  Extenuating  circumstances  may  include,  but  not  be  limited  to,  life 
threatening  behavior,  or  repeated  unacceptable  behavior  (e.g. 
harassment  of  any  type)  . 

B.  If  it  is  beheved  that  non-renewal  is  for  an  impermissible  reason 
(e.g.,  race,  age,  sex,  academic  freedom)  due  process  may  be 
initiated . 


2.  Adequate  time,  as  set  forth  in  this  policy,  will  be  provided  for  the  employee 
to  prepare  a  rebutial. 

3 .  The  employee  will  be  given  an  opportunity  to  review  the  documents 
or  other  exhibits  which  the  institution  plans  to  introduce  at  the 
hearing.  The  names  of  witnesses  to  be  used  by  either  party  will  also 
be  revealed. 

4 .  The  hearing  will  be  conducted  before  an  impartial  hearing  committee , 
chaired  by  an  off  campus  hearing  officer. 

5 .  The  employee  and  employer  have  the  right  to  be  accompanied  by  an 
RCC  employee  who  may  give  advice  or  serve  as  a  spokesperson  on 
request. 

6.  The  hearing  committee's  decision  must  be  based  on  the  evidence  and 
findings  of  the  hearing. 

7 .  An  audio  tape  recording  of  the  hearing  will  be  maintained  and 
provided  to  the  employee  upon  written  request. 

8 .  The  hearing  committee  will  make  a  recommendation  to  the  President 
who  may  concur  or  disagree  with  the  recommendation.  He/she  will 
then  notify  the  employee,  by  registered  mail,  return  receipt 
requested,  of  the  committee's  recommendation(s)  and  the  President's 
decision. 

S .  The  employee  has  the  right  to  appeal  an  adverse  decision  by  the 
President  to  the  Board  of  Trustees.  (See  procedure  for  appeal  to 
Trustees  in  RCC  Procedures  Manual.) 

10.  In  a  challenge  of  non-renewal  of  contract  for  impermissible  reasons, 
the  hearing  committee  shall  consider  the  request  and  only  grant  a 
hearing  if  it  determines  that  the  request  contains  a  bona  fide 
contention  that  the  decision  to  terminate  was  impermissible  as  defined 
in  item  2  under  Definitions.  If  a  hearing  is  granted,  the  College  will 
be  given  the  right  to  review  the  exhibits  which  the  employee  plans  to 
introduce  at  the  hearing. 

NOTICE 

Unless  extenuating  circumstances  exist,  ninety  (90)  calendar  days  prior  to  the  non- 
renewal of  a  full  Lime  employment  agreement,  the  president  shall  send  the  employee, 
by  registered  mail,  return  receipt  requested,  a  written  statement  of  intention  to 
non-renew  him  or  her.  The  statement  shall  include,  where  appropriate,  written 
specification  of  the  charges  and  or  reasons  for  the  intended  termination  as  well  as 
notice  of  the  employee's  right  to  initiate   due  process  proceedings  if  he/she  so 


chooses.  If,  witlun  ten  (10)  working  days  al'ter  iie/sho  r'eceives  Ihe  above  mentioned 
notice,  the  employee  makes  no  written  request  for  a  due  process  hearing,  he /she  will 
have  no  other  recourse  under  this  policy. 

Initiatloii  of  Due  Process  Proceet^ings 

If,  ^s^thin  ten  (10)  working  days  after  he/she  receives  the  notice  referred  to  above, 
the  employee  makes  written  request  to  the  President,  by  registered  mail,  return 
receipt  requested ,  for  a  due  process  hearing,  the  President  shall  within  five  working 
days  of  receipt  of  the  request,  initiate  selection  of  a  hearing  officer.  The  employee 
may  at  any  point  during  the  hearing  process  terminate  the  proceedings  by  written 
notification  to  the  President  or  to  the  hearing  committee  of  his/her  intent  to 
withdraw. 


The  Hearing  Committee 

The  hearing  shall  take  place  before  a  committee,  chaired  by  a  hearing  officer,  who 
will  be  appointed  from  a  pool  of  hearing  officers  not  employed  by  the  college .  Two 
additional  persons,  chosen  by  the  President  and  the  Chairperson  of  College 
Assembly  will  serve  on  the  committee.  The  plaintiff  and  the  College  President  will 
agree  on  the  selection  of  these  three  persons .  The  pool  of  hearing  officers  will  be 
developed  annually  by  the  College  President,  the  chairperson  of  College  Assembly, 
and  representatives  of  the  faculty  and  staff  caucuses.  Completion  of  the  selection 
of  the  hearing  committee  shall  occur  within  ten  (10)  working  days  of  the  date  the 
president  initiates  due  process  proceedings. 

The  Due  Process  Hearing 

The  hearing  committee  shall  hear  evidence  pertaining  to  each  case.  The  employee 
shall  have  ten  (10)  calendar  days  from  the  time  the  written  request  is  received  for 
a  hearing  to  prepare  his  or  her  defense .  The  committee  may  grant  an  extension  of 
up  to  ten  (10)  calendar  days  if  deemed  appropriate  for  hohdays,  quarter  breaks, 
illness,  etc.  A  hearing  will  be  conducted  within  ten  (10)  working  days  after  the 
allowed  preparation  time. 

The  hearing  shsdl  be  closed  to  the  public. 

Evidence 

In  the  case  of  dismissal  for  cause,  the  burden  of  proof  is  placed  upon  the  coUege  to 
show  cause  for  dismissal. 

In  the  case  of  non-renewal  or  termination  for  budgetary  reasons  (including  financial 
exigency)  of  a  full-time  employment  agreement,  the  burden  of  proof  is  placed  upon 
the  employee  challenging  the  college's  decision,  to  produce  evidence  showing  that 
the  college's  action  was  based  on  impermissible  reasons. 
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Both  the  hearing  committee  and  the  employee  shall  have  the  right  to  request  and 
review  such  documents  as  the  institution  intends  to  introduce  at  the  hearing. 
Evidence  introduced   should  be   relevant  and  well   documented.      Only  evidence 
presented  at  the  hearing  can  be  the  basis  for  the  hearing  committee's  decision. 


Findings  and  Decisions 

At  the  conclusion  of  the  hearing,  the  hearing  committee  must  make  specific  findings 
of  fact  and  shall  send  those  findings  along  with  recommendations,  in  writing  to  the 
President  and  the  employee  within  five  (5)  working  days  after  its  hearing  concludes . 

******** 


Approved  by  Trustees:    9/7/93 


RCC  does  not  discriminate  in  administering  or  access  to,  or  treatment  or 
employment  or  admission  in  its  programs  and  activities.   No  person  shall  be 
discriminated  against  on  the  basis  of  race,  sex,  religion,  age,  national 
origin,  or  handicap.   Inquiries  may  be  directed  to  the  Equal 
Opportunity/Af irmative  Action  Officer  at  the  college. 
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